Conflicts are evolution boosters.

If you try to avoid conflicts, you're trying to avoid life itself

Do you like conflicts? We could live happily without them. At least we often think that,
when conflicts arise on the horizon of our lives. Why must life be so complicated? Why
can't we just lead a quiet peaceful life and be in harmony? Somebody always turns up
and makes life difficult for us. Or we make our life difficult ourselves with discontent that
triggers an internal conflict in us. And then life gets tiring again. That's at least what we
have learned about conflicts. They are exhausting and dangerous. There is a lot to lose, if
there is a conflict: our status, our position, our relationships, our money, etc. In the worst
case - if the conflict escalates totally - we might even lose our lives. Reason enough to
avoid conflicts as much as possible!

Another reason why we shy away from conflicts, is that they are strongly associated with
feelings. Anger, sadness and fear are constant companions and sometimes also the
cause of a conflict. And if we consider these feelings as negative, we will automatically
also consider conflicts as negative, and we will try to avoid them as much as possible. If
we numb ourselves regarding our feelings, we will also numb ourselves in regard to con-
flicts. Then we do not notice an arising conflict for a very long time. Sometimes the con-
flict has already escalated, until we even realize that something is wrong. At the same
time our ability to respond appropriately to conflicts is not very common. And so we nor-
mally respond with our automatic behaviour patterns on conflicts and so the conflict
ends in dispute and quarrel. This in turn maintains our negative view on conflicts - a vi-
cious circle.

But what are conflicts actually? A conflict occurs, when two seemingly incompatible per-
spectives, opinions, objectives or positions meet. Whether between several persons or
groups of persons as an external conflict, but also within a person as an internal conflict.
Conflicts just say: here is a difference, an imbalance, a tension between two poles! Noth-
ing else. The conflict itself is neither good nor bad - it is just an indicator, that reality itself
and our vision of how reality could be, differ at the moment. The conflict just informs us,
that eventually there is a necessity for change.

And the feelings, coming with the conflict, could provide the energy, to take appropriate
action steps for this change, if we are able to use them consciously and responsibly. An-
ger we could use for example to provide clarity and to set boundaries. Sadness we could
use to get in contact with the other person and communicate authentically or to find out,
what greater principles connect both sides. Or we could use sadness also to let go of old
habits and positions and to open ourselves to the change. Fear could serve us to pro-
ceed with caution and to find unusual solutions to resolve the conflict. Etc.

Even nature uses this potential that lies in balancing a conflict, in balancing the tension
between two states or two poles. Just think of a thunderstorm, the process of osmosis,
electric power generation or simply even to the process of evolution of living beings,
which leads to an adaptation to a changing environment. In harmony itself there is no en-
ergy for creating - it needs a tension, a difference to generate the necessity of balancing
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and thus the energy for change. Nature therefore would never prevent tension, but it
uses the energy contained in the tension to get to a new harmony. When we take this
perspective, conflicts become a law of nature. Life and evolution would not be possible
without tension and conflict! In this regard, conflicts are nothing else than catalysts for
evolution!

If we try to avoid conflicts and don't even notice them, we are trying to avoid life and
evolution. The conflict does not go away like this. It gets even bigger and escalates, be-
cause evolution in this case needs a bigger tension and a bigger amount of energy to
generate the necessary change. Like this, conflicts get a completely different meaning,
than the traditional perspective, that makes us hate conflicts. Then the only question is
how to deal with conflicts. The first step in any case is to change our perspective:

Fighting against each other Catalyst for evolution

It's a problem The problem is the solution

Irresponsible Responsible.

| can't do anything Gives energy to act.

Personal attack Space between two states while moving
fromAtoB

To be avoided Brings things forward

Rigidness Vivid. Is part of life

Fear of separation and loss of relationship | Can create community

Negative Indicator for necessity to change
Box-generated Brings you out of the comfort zone
Based on positions Based on principles

Failure Development

| can't control it. Supports creativity

Dangerous A thunderstorm cleans the air.

Sand in the gears The necessary salt in the soup
Destroys relationship Nature uses the tension to jump on the

next evolutionary level.
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Leads to war

Leads to decisions

Potential for escalation

Escalation generates energy for change.

Exhausting

Catalyst for change

Fear of pain and rejection

Being the creator

Weak and a blemish

\Warrior in action.

Fear of losing

New possibilities

Should be dealt with behind closed doors.

Let's talk and get in contact.

Tabu Part of life. Development
Uncomfortable Interesting

Being right Being with

Low Drama High Drama

The second step is, that we learn feel again, in order to use our feelings consciously and
responsibly, to constructively transform conflict into necessary change processes. And
also new communicative tools would be very useful, for not falling into the trap of our
automatic patterns that lead more likely to quarrel and fight.

At the moment there is a conflict between nature and our modern society, that still wants
to believe in the paradigm of the unlimited growth. Most of the people, who live in this
society, close their eyes in regard of this conflict, hoping that it will go away like this. But
this will not happen! On the contrary, the longer we ignore this conflict, the bigger the
tension gets and the bigger the amount of energy will have to be, that evolution needs to
get the necessary change going. If this conflict escalates, we will probably pay with our

lives!
So, let's face it and go through it together.

Love,
Patrizia
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Mind-Changer Questions:

e What is your deep inner attitude towards conflicts? Are you addicted to harmony?

e Take a large sheet of paper and paint a conflict map of your current life. In which
areas of your life are hidden conflicts (with others or within you), that you prefer not to
perceive?

o What feelings are associated with these hidden conflicts (anger, fear, sadness, joy)?

e What are the possibilities behind these conflicts? What unfulfilled visions do you have
in these areas?

e Paint an image of these visions in the brightest colors: how would it be for you, if
these visions would become reality?

e What do you think would be necessary to take action steps to make these visions
come true?
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